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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

D. A V. VELANKAR CCOLLEGE OF COWMMERCE,
SOLAPUR

Name of the head of the Institution

Dr. S. R Yajananya

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02172323194
Mobile no. 9730042829

Registered Email

spr_davvccs@snl .in

Alternate Email

davvccsol apur 371@nuai | . com

Address Mahar shi Dayanand Sarswati Chowk,
Dayanand Nagar, Raviwar Peth

City/Town Sol apur

State/UT Mahar ashtra

Pincode

413002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. S. M Aherkar

Phone no/Alternate Phone no.

02172724750

Mobile no.

9890177221

Registered Email

spr_davvccs@snl .in

Alternate Email

davcom gac@nui | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. davcomer cesol apur. or g/ show
Pdf . php?i d=AQARY?02013- 14

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. davconmer cesol apur . or g/ showP
df . php?i d=Cal ender %202014- 15

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 70. 25 2004 16- Sep- 2004 15- Sep- 2009
2 A 3.01 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 12- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Nati onal Conference on HR 30- Dec- 2014 175
Act on Mobdern Wbrkpl ace 2
Preparation of Self Study 24- Sep- 2014 0
Report for Second Cycle 1
Yuvati Vi kas Prakal p 15- Aug- 2014 64
1
Est abl i shnent of 12- Aug- 2014 57
Counsel ling Cell for 1
Grls
Pronotion for Applying 08-Jul -2014 4
for Mnor Research 1
Pr oj ect
Submi ssi on of LO 07-Jul - 2014 0
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Sal ary Govt. of 2014 24496714
Mahar ashtra 360
I nstitution GOl. Govt. of 2014 1940360
Schol arshi p Mahar ashtra 360
I nstitution | QAC vce: 2014 300000
730
Facul ty VRP vce: 2014 245000
730
Facul ty Resear ch ucC 2014 54600
Pr oj ect 730
I nstitution UGC 12th Pl an vce: 2014 560000
360
Institution Conf erence UcC 2014 108750
Seni nar 360
Resear ch JRF vce 2015 205000
Schol ar 730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :




The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 300000

Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Submission of LO to the NAAC. ¢ Preparation Subm ssion of SSR to NAAC. ¢ Peer
Team Visit to the college. ¢ Additional division for MCom |l < Introduction of
Certificate, Short Term and Val ue added courses.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I ntroduction of Certificate, Short Term|Col |l ege introduced Craft, Mehandi,
and Val ue Added Courses Spoken English and Chi nese Language
Cour ses.
Addi tional division for M Com || Addi tional division for MCom Il was
sanction by Sol apur University,
Sol apur.
Peer Team Visit to College NAAC Peer Teamvisited college in March
2015
Preparati on & Submi ssion of SSR to NAAC|SSR subnmitted to NAAC Bangal ore on 25th
Bangal ore Novenber, 2015 for Second cycl e.
Submi ssion of LO to the NAAC LA subnitted to NAAC Bangal ore in My,
2014.
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?




Date of Visit 09- Mar - 2015
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2014

Date of Submission 30- Sep- 2014
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System of D. A
V. Vel ankar Col | ege of Conmerce,

Sol apur is well defined with objective
of snooth facilitation of day to day
wor k, proper docunentation and

t echnol ogy based i nformati on support
for time bound conpletion of the tasks
assi gned. Managenent information system
of the institution functions at two

| evel s (i) organizational structure and
(ii) use of technology for data

mai nt enance, processing and retrieving
for corrective preventive neasures.
Organi zati onal hierarchy, roles
responsibilities are welldefined and
Institutional data nmanagenent
responsibility is assigned as per the
desi gnation. Use of technology is
strong support for institutional

i nformati on managenent of the
institution. Tally, College Managenent
System Ms Word, M5 Excel, MS Power
point, SOUL, Nist, External Hard Di sk.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1.1.1 The col | ege adheres to Vision

delivery: The planning for effecti

academ c year and prepare tentative
tinme table, nodes of teaching, evalu

inclusion in the academ ¢ cal endar.
respective courses for teaching and

& M ssion in the devel opnment of mechani sm

for well-planned curriculumdelivery & docunentation to create conducive
environment for quality commerce and busi ness studies. Planning for curricul um

ve and time bound curriculumdelivery is

practiced through preparation of academ c cal endar. All departnents conduct
academ c planning neetings at departnental |evels before comencenent of

pl an of work distribution of the courses,
ation and activities to be conducted during

academ c year. This is communicated to the acadenic cal endar commttee for

Work distribution: Teachers are allotted
mont h wi se teaching plans are prepared and




i npl ement ed. The teaching plans include teachi ng nethodol ogi es, interna
assessnents, co-curricular and extracurricular activities. Vacant positions of
teachers are advertised every year as per the rules prescribed by the
CGover nnent of Maharashtra and Sol apur University, Solapur and qualified
teachers are recruited. Teaching nmethodology & allied activities: Teachers use
different strategy based teachi ng nethods as per requirenent of the course
whi ch includes I ecture nethod, group discussions, sem nars, presentations,
brain storm ng sessions, quiz, case studies, question-answer sessions, poster
maki ng & denopnstrations, etc. which directly-indirectly practice coll aborative-
participative teachi ng nethods. Teachers used chalk & talk nmethod as well as
I CT enabl ed teaching tools & resources related to the course. They use PPTs,
vi deo sessions for enhanced teachi ng-1earning outcones. The teachers plan guest
| ectures of experts on inportant areas, student are notivated to participate in
acadeni c and research oriented conpetitions & activities. As a result of
nmeticul ous & well planned teaching | earning nethod, the students are in nerit
list of the university. The results of university exam nations are
constituently excellent. Mreover, the college has won many prizes at
uni versity |l evel research conpetitions. Teacher contribution in syllabus
designing & institutional |level review system Mst of the teachers working in
the institution are the nenbers of board of studies, acadenic council and
Managenent Council of the university. |1 QAC & Local Managenent Conm ttee suggest
various neasures for planning & effectiveness of teaching |earning nethod &
periodically review the inplenentation of the suggestions.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

final report

D. A V. Vel ankar

Col | ege of Conmer ce,
The col | ege has devel oped feedback mechani smfor teachers’
The coll ege collects feedback every year.
teachi ng performance of the individual
whi ch i ncl udes objective questions.

Sol apur

t eacher.

Feedback of Teacher
t eachi ng eval uati on.
Every student submits his feedback on
The students is issued form
The responses received are cal cul ated and
is generated and the sane is confidentially comrunicated to the
respective teacher.

by student

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Advanced 1440 1320 1320
Account ancy &
Advanced
Banki ng
MCom Advanced 200 170 170
Costing &
Taxati on
BCA Ni | 180 29 29
VBA Ni | 90 20 20
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 1320 170 15 0 3




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 6 1 2 0 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Nil

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1539 15 102:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

15

5

0

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

by Sol apur
i nstitutional

conduct ed for

Institution has well

Uni versity,
| evel

pl anni ng,
affiliated to Sol apur

Sol apur.

est abl i shed conti nuous i nternal
system procedure in addition to the exam nati on eval uati on schedul e prescri bed
The col |l ege has forned exam nation comm ttee at

whi ch conprises of teaching and adm nistrative staff.
comm ttee functions under chairmanship of the Principal
refornms and execution of exam nations.
Uni versity,

regul ar

eval uati on

The
neetings are

The college is

Sol apur and foll ows CGPA pattern introduced




exam nation and eval uati on nechanismis
i npl emented on the basis of annual academ c cal endar. The academ c cal endar
mentions vari ous exam nation and assessnent net hods and schedul e. The coll ege
has introduced reformations in exam nation nethods in addition to the fornal
assessnent. Learning |l evels of students are adjudged and they are categorized
into three different |evels through class tests, hone assignnents, surprise
tests, group discussions, sem nars, etc. The nmechani sm of exami nation commttee
is characterized by transparency. The internal evaluation nmandatory as per the
progranmme prescribed by the university is strictly followed. Formal interna
assessnent includes hone assignnments and unit tests. University |level interna
eval uation schedule is followed as per the tine-table prepared at the
institutional level. The institution prepares independent tine-table, question
papers and allot duties of supervision, internal squad to prevent mal practices
and declaration of results. It is followed by assessnent and preparation of
mar kl i sts and submi ssion to the university. The college has al so grievance
redressal nmechanismto address students’ conplaints.

by the university. However, internal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares academnic cal endar every year for the snooth
functioning of curricular, co-curricular and exam nations activities. The
institution adheres for conduct of exami nation and other activities planned in
t he academ c cal endar as per institution’ s approved standard operating
mechani sm Acadeni c cal endar is prepared by the coormittee fornmed for the same
as per suggestions forward by the departnment concerned. Academ c cal endar is
di scussed and approved by | QAC and statutory body. The academi c cal endar
specifically nentions internal evaluation schedule and different nethods of
assessnents. They are nonitored at departnental |evel and taken follow up by
| QAC and statutory body. The university examination tine-table is tentatively
i nducted in the academ c calendar as well as there is scope for adjustnment due
to exact exam nation progranme declared by the university. The coll ege
i npl ements all exam nation related activities through exam nation conmittee
constituted at college | evel which includes exam nation in-charge, teachers,
adm ni strative and support staff.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0 BCom Advanced 391 311 79. 54
Account ancy
& Advanced
Banki ng
0 MCom Advanced 76 46 60. 52
Costing &
Taxati on
0 BCA Ni | 0 0 0
0 VBA Ni | 14 10 71.43




View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 730 UGC 54600 54600
( Speci fy)
Any O her 730 UGcC 400000 205000
(Specify)
I nt ernati onal Pr 0 0 0 0
oj ects
St udent s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 0 0 0
sponsored by
the University
[ ndustry 0 0 0 0
sponsor ed
Proj ects
I nterdisciplina 0 0 0 0
ry Projects
M nor Projects 730 UGC 750000 0
Maj or Projects 730 UGcC 640000 380000
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

in Industri al

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Status of Bidi [Mss. Rajani S. Sol apur 29/ 12/ 2014 UG
Wor ker Mttha Uni veri sty
Musl i m M. K A Mlla Sol apur 29/ 12/ 2014 Resear ch
Ent r eprenur es Uni veri sty Schol ar




Devel opnent
Vocabul ary Shri. Dattatray Sol apur 29/ 12/ 2014 Research
Devel opnent Kanbl e Uni veri sty Schol ar
Recr ui t nent Shri. Piyush M Sol apur 20/ 01/ 2015 UG
Sel ecti on Model Joshi Uni veri sty
Recr ui t nent Shri. Sagar S. Sol apur 20/ 01/ 2015 uG
Sel ecti on Model Pancharya Uni veri sty
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Self Help Dhanl axmi , Kavi t a Handcraft En Loans 21/ 07/ 2014
G oup for Suvar nal axm | Cooperative |trepreneursh fhrough self-
Grls Vai bhavl axmni Bank ip hel p group
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Department of Accountancy

1

Departnment of English

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce Busi ness 5 0
Managenent
Nat i onal Depart nment of 3 0
Account ancy
Nat i onal Depart ment of 2 0
Engl i sh
I nt er nati onal Commer ce Busi ness 2 0
Managenent
I nt ernati onal Depart ment of 2 0
Engl i sh
I nt er nati onal Depart nment of 4 0
Physi cal Educati on
Sports
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of P

ublication

Departnent of English

4




Depart ment of Accountancy

Depart ment of Comrerce Busi ness
Managenent

19

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2014 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2014 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 22 1 0
rs/ Wor kshops
Present ed 0 22 0 0
papers
Resour ce 0 3 0 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Popul ati on Day Fam |y Pl anni ng 1 40
Ral |y Associ ati on
Participated in Pol i ce Headquarter 3 30
Par ade hel d at
Pol i ce Headquarter
Sol apur
Bl ood Donati on DAV Col | ege 1 40
Nat i onal Voters Day NCC Uni t 1 25
Ral |y
Gazal Sammel an NCC Uni t 1 30
Swachha Bhar at NCC Uni t 1 38
Abhi yan




Lokmangal Mass Lokmangal 1 20
Marri age Cerenony

Conmrunal Har nony DAV Col | ege 1 42

Canpai gn
Bandobast Duty District Adm 1 35
Ofice
Dashak Purti Rally | Sol apur University 1 10
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Canpus NSS Uni t Cl eanl i ness 5 40
Beautification Drive
Sanvi dhan Day NSS Uni t Sanvi dhan Day 4 30
Sar dar NSS Uni t Cel ebration of 5 30
Val | abbhai Birth
Patel Birth Anni versary of
Anni ver sary Sar dar Pat el
Mahat ma Gandhi NSS Uni t Cl eanl i ness 4 35
Jayanti Drive
Cl eani ng
Canpai gn
Popul ati on Day [Fam |y Pl anni ng |[Awar eness about 1 40
Ral |y Associ ati on popul ati on
Bl ood Donati on DAV Col | ege Bl ood Donati on 1 40
Gazal Sammel an NCC Uni t Gazal Sanmmel an 1 30
Swachha Bhar at NCC Uni t Cl eanl i ness 1 38
Abhi yan Drive
Lokmangal Mass Lokmangal Lokmangal Mass 1 20
Marri age Marri age
Cer enony Cer enony
Comunal DAV Col | ege Comunal 1 42
Har nony Har nony
Canpai gn Conpai gn
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




Avi shkar Resear ch
Cel |

35

Menber shi p
Col |l ection

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Associ at es

Adui t, SAP,
Taxati on

CA A M Toshni wal 10/ 06/ 2014 Sharing Know How in 30
and Conpany Aduit, SAP,
Taxati on
CA GM Pawal e and 02/ 07/ 2014 Sharing Know How in 25
Associ at es Adui t, SAP,
Taxati on
MS. GC 03/ 07/ 2014 Shari ng Know How in 25
Khandel wal Adui t, SAP,
Taxati on
CA B. J. Shastri 08/ 08/ 2014 Shari ng Know How in 30
Associ at es Adui t, SAP,
Taxat i on
Share Sport Sol apur 10/ 08/ 2014 Shari ng Know edge 25
of Share market
functions
CA Ritesh Chanpak 18/ 09/ 2014 Shari ng Know How in 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

11000 292084
100000 89145
110000 495120

4.1.2 — Details of augmentation in infrastructure facilities during the year




Facilities

Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroons with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Sof tware Partially 2.0 2013
(Software for
Uni versity Library)
OPAC (Online Public Partially 0 2013
Access for Student)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 8633 812614 143 34200 8776 846814
Ref erence 20142 1896099 332 79801 20474 1975900
Books
e- Books 0 0 0 0 0 0
Journal s 26 61314 0 0 26 61314
e-Journal s 0 0 0 0 0 0
Di gital 0 0 0 0 0 0
Dat abase
CD & Vi deo 0 0 0 0 0 0
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 3 291 0 0 3 291
(hard &
soft)
O her s(spe 0 0 0 0 0 0
cify)




View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 42 1 1 2 2 6 0 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 42 1 1 2 2 6 0 4 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
177071 155561 421000 865892

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedure and Policy for Maintenance and Utilization of Physical Infrastructure
D. A V. Vel ankar Col | ege of Commerce, Sol apur has accepted followi ng policy for
mai nt enance and utilization of physical infrastructure. Cbjective of the
Pol i cy: Maintenance and utilization of classroons, |aboratory, library, sports
compl ex, conputers, etc. be nmade optinmum procedure priority based,
environmental friendly approach and mai ntaining cleanliness for benefit of
st akehol ders. Procedure and policy: The institution has well equipped
cl assroons, snart classes, conputer labs, library, reading room parking space,
adm ni strative bl ocks, sanitary facilities, support services like, canteen, co-
operative credit society, nultipurpose halls, open air theater, sem nar halls,
nmedi cal di spensary, green spaces, bank and post services on the canpus.
Utilization of classroom The top nost priority for the utilization of
classroomwi || be for teaching-Ilearning, sem nars, group di scussions,




exam nations, guest |ectures, student activities, etc.

for any ot her purpose should not disturb regular teachi ng-1earning process. The
institution believes in social |inkages and co-ordination and col | aborati on
wi th governnment and non-governnental organizations for sharing classroons as
and when required as per availability for the conduct of socially useful
programres and exami nations. Utilization of library: Uilization of library
resources is done for collection of books, journals, magazines, reports,
periodicals, etc. for enrichnent of know edge of students, teachers and ot her
st akehol ders. Moreover, the institution believes in utilization of library
through inter library connectivity for optinmum source of know edge with the
hel p of technology. Utilization of smart classes and conputer |aboratory: Smart
cl asses be used for technol ogy based teachi ng-I|earni ng pedagogi c strategy,
vi deo sessions, live denonstrations and guest |ectures. The conputer |aboratory
be used for students practicals on priority basis, practice sessions and
internet browsing, certificate, valued added and di pl oma progranmmes.
Utilization of sports conplex: Sports conmplex (indoor and outdoor) be used for
students sports practice, conpetitions, training sessions, yoga and neditations
sessions. They may al so be used for university, state, national, internationa
| evel tournaments as well as sports tournanents organi zed by vari ous gover nnent
and non-government organi zations on rent basis. The rent policy will be as per
the decision of the | ocal managenent conmmittee / coll ege devel opnent conmittee.
Utilization and nmai ntenance of infrastructure, canpus and physical facilities:
The infrastructure on the canpus be utilized for the purpose it has been
devel oped for. The canpus facilities may be provided in co-ordination and
agreenment with external agencies such as banks, post office, etc. for the
pur pose of better service. It nay be al so used for enpl oyee co-operative and
wel fare society, cultural activities, sanitation, research, curricular, co-
curricular extra-curricular activities. It is also agreed that the canpus will
be mui ntai ned as per environnental needs, cleanliness, plastic pollution free,
care for resources, ecofriendly, utnost care to be taken for plantation and
animals (if any). Miintenance of the canmpus will be done through well-defined
mai nt enance channel as per allotnent of the duties for nmaintenance issues. The
external services may be hired for mai ntenance and cl eanliness purpose on
contractual basis. It is also agreed that financial provision for the purpose
be made in budget.

https://www.davcommercesolapur.org/showPdf.php?id=utilization

Utilization of classroom

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal GA Schol ar shi p, 1001 1940360
Freeshi p EBC
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students

Agencies involved
enhancement scheme enrolled




Guest Lecture on 22/ 01/ 2015 125

Dr. Manjusha

Mental Heal th Chaphal kar
Counseling Cell for 17/ 08/ 2014 250 Dr. Manjusha
Grls Student Chaphal kar
I nternational Yoga 21/ 06/ 2014 20 38 MAH BN Sol apur
Day
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 Career in 0 82 0 0
Conmrer ce
Managenent
2014 CGuest 0 73 0 0
Lecture on
Conpetati ve
Exami nat i on
2015 CA/ CS 0 35 1 0
Gui dance
2015 Career in 0 61 0 0
Shar e Mar ket
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2014 2 Bachel or of Depart nent SSA B. Ed.
Commer ce of Educat i on




Account ancy,
Depart nent
of Advanced

Banki ng

2014

Bachel or of
Commer ce

Depart nent
of
Account ancy,
Depart nent
of Advanced
Banki ng

| SPM Pune

MVBA

2014

16

Bachel or of
Commer ce

Depart nent
of
Account ancy,
Depart nent
of Advanced
Banki ng

LBPM

M Com

2014

11

Bachel or of
Commer ce

Depar t nent
of
Account ancy,
Depart nent
of Advanced
Banki ng

Sol apur
Uni versity,
Sol apur

M Com

2014

17

Bachel or of
Commer ce

Depar t nent
of
Account ancy,
Depar t ment
of Advanced
Banki ng

Sangneshwar
Col | ege,
Sol apur

M Com

2014

Bachel or of
Commer ce

Depar t ment
of
Account ancy,
Depar t nent
of Advanced
Banki ng

Uni versity
of Pune

M Com

2014

Bachel or of
Commer ce

Depart nent
of
Account ancy,
Depart nent
of Advanced
Banki ng

YNI

2014

Bachel or of
Commer ce

Depart nent
of
Account ancy,
Depart nent
of Advanced
Banki ng

Chatrapat i
Shi vaj i
Ni ght
Col | ege,
Sol apur

M Com

2014

20

Bachel or of
Commer ce

Depar t nent
of
Account ancy,
Depart nent
of Advanced
Banki ng

Hi rachand
Nenchand

Col | ege of
Commer ce,
Sol apur

MBA

2014

26

Bachel or of
Commer ce

Depart nent
of

Hi r achand
Nenthand

M Com




Account ancy, Col | ege of
Depart nent Conmer ce,
of Advanced Sol apur

Banki ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

NET 0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

[N Neol NHoll Noll Nel Nol ol ol i)

Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter College Tennis Sol apur University 50
Tour nament 21 Nov. 2014) District Level
Nat i onal Sports Day (29 I nstitutional 80
Aug. 2014)
Staff Cricket Tournanent Institutional 80
(15 Aug. 2014)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 West Zone Nat i onal 1 0 2874 Shri. Ande
I nter Y. V.
Uni versity
2014 West Zone Nat i onal 1 0 4653 Shri .
| nter Revenkar
Uni versity D. P.
2014 West Zone Nat i onal 1 0 2449 M ss.
| nter Kadam A.
Uni versity V.
2014 West Zone Nat i onal 1 0 3599 M ss.
I nter Mul age R




Uni versity V.

2014 West Zone Nat i onal 1 0 4136 M ss. Mbore
I nter A A
Uni versity

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

D. A V. Vel ankar Col |l ege of Commerce, Solapur is grant-in-aid institute
affiliated to Sol apur University, Solapur. The Students’ Council for the year
2014-15 was forned as per Maharashtra University Act, 1994. The students were
i nducted as per the Govt. nornms. The Students’ Council carried out follow ng
activities during the acadenm c year: Celebration of teachers’ day, Traditional

day cel ebration, outgoing students’ send off, notivational |ectures,
suggestions in I QAC neetings, suggestions through suggestion box for various
activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent of the institute practices decentralized managenent at multiple
levels. During the year 2014-14, the decentralized managenent practiced at: 1
Adni ssi on process: Adm ssion process of the institute is carried out purely on
the decentralized managenent |evel. The adm ssion conmittees of teachers are
fornmed before end of the previous acadeni c year and after results are decl ared
the conmittee schedule is declared and as per schedule the conmittee is
assigned and authorized to prepare nerit list, verification of fornms and
rel evant docunents, eligibility of the student and they are authorized to sign
the adm ssion formon behalf of the Principal. 2. Purchase of Books in the
library: The institute observes decentralization in the procedure of purchase
of the resources and books in the library. Mst of the decisions for the
library up gradation are taken in denocratic node. There is pre-established
Library committee at the college | evel which includes nenbers from Teaching
section, library section and others. The comrittee neets at regular interval
and takes decision about up gradation of the resources. Further, teaching staff
menbers are every year requested to submt books of their demand for the
purchase. Moreover, Library conmttee is solely responsible for preparation of
[ibrary budget.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The institution is commtted for
continuous quality inprovenment strategy
for curriculum devel opment. The
institution organi zes and deputes
teachers for participation in workshops
and sem nars on revised syll abus
organi zed by the university affiliated
col l eges. Further, the college, using
avai l abl e resources, designs
certificate courses for additiona
enrichnent to curricul um prescri bed.
Industrial field visits, surveys,
projects are part of curricul um
devel opnent, enrichnment strategy,
acconpl i shnent of outcones based
| earni ng. Moreover, teachers of the
coll ege are nenbers of board of studies
and sub commttees of the university.

Teachi ng and Lear ni ng

In the pursuit of attainment of the
vision of the institute to provide
qual ity education to economcally
backward and socially deprived
students, the college has created
conduci ve environnment for teaching-
| earni ng process through outcone based
| earni ng, outcome neasuremnents,
assessing students different |earning
levels, field industrial visits, guest
| ectures, blend of traditional and
nodern teachi ng net hods whi ch incl udes
experinental, collaborative and
partici pate nethods.

Exam nati on and Eval uati on

The col |l ege has sel f-defined and well
est abl i shed exam nation and eval uati on
system for practice on regular basis
for snooth functioning. Exam nation
conmmittee forned at institutional |evel
functions under chairnmanship of
Princi pal and nenbers include teaching
and adnministrative staff. Interna
conti nuous exam nation and eval uati on
strategies are discussed and finalized
in exam nation conmttee, | QAC and
col | ege devel opnent committee neetings.

Research and Devel opnent

The institution plays consistent role
in academ c and adm nistrative research
and devel opnent through the conmittees
est abl i shed and policies and procedure
framed. Acadenic research is practiced




t hrough recogni zed Research Centre and
Pl ace. Faculties are pronoted to peruse
research gui dance. Institutional |evel
seed noney for research is granted for
the projects. Administrative works are
facilitated through need based up-
gradation of MS and technol ogy.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The reference and text books are
purchased as per demands inforned by
teachers. SOUL N-list software are used
for library atom zation and
i mprovenent. The new students are given
orientation programe for use of
library. The college has |eased |ine
for connectivity of internet and
cl assroons are | CT supported, conputer
| aboratories are nade avail able for
student projects, practice, browsing
t hrough i nternet access.
Infrastructural augnentation is carried
out as per denmands of inproved ICT
infrastructure. The software are up-
graded as a part of quality inprovenent
strategies for preventive and
corrective nmeasures.

Human Resource Managenent

The managenent has fornul ated strategy
for recruitnent of quality human
resource for sustainable devel opnent.
Institution has devel oped HRM pl anni ng
procedure for recruitnent selection.
Per manent teaching faculties are
recruited as per the governnent
gui del i nes regul ati ons. Vacant
posi tions of teaching and non-teaching
staff are recruited on clock hour and
contractual basis. The institution
organi zes and deputes teaching and non-
teaching staffs to participate in the
skill devel opnent progranmes and
wor kshops to up-grade |ICT, personality
and professional skills. They are
felicitated for outstanding
per for mance.

I ndustry Interaction / Coll aboration

The institution has established
| i nkages and col | aborations with
i ndustries and professional firns to
provi de practical approach of the
curriculumto the students. MU signed
hel ps to reduced i ndustry-academn a gap
Field visits, industrial training,

i nternshi ps, bank visits are planned
and organi zed and students prepare
study reports on the visit experience.
The students are al so have to undergo
internship training progranme as a part
of M Com and BCA programmes.




Adm ssion of Students

Cl ass-wi se adni ssions comrittees are
formed for snooth adm ssion procedure
for all classes and programes. The
coll ege being affiliated to Sol apur
Uni versity, Solapur follows centralized
adm ssion programme for first year of
B. Com programme. Merit lists sent by
the university are strictly adhered and
foll owed noreover, the college fills in
sel ected seats by preparing nmerit lists
on the basis of students’ nmultiple
talents. The coll ege observes the
gover nnent regul ati ons about
reservation policy. The adm ssion
programe is declared well in advance
and the conplete procedure is
transparent and based on nerit basis

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnment of activities
for academ ¢ cal endar and conmuni cati on
of information of activities conducted
by the departnments are conmmunicated to
| QAC. E-governance has been accepted as
a part of |ess paper policy for

pl anni ng and devel opnent.

Adm ni stration

The admi nistration of the institute is
characterized by e-governance. Mst of
the correspondence to the university
especially adnissions to different
programes are upl oaded on university
website. The letters fromuniversity
and the Joint Director, Higher
Education are received on e-mail. The
col | ege has purchased |icensed software
for accounting. The library maintains e-
cat al og books available in the library.
El ectronic nodes facilitate
transparency in administration of the
institution.

Fi nance and Accounts

Fi nance and accounts section of the
college is conpletely conputerized. The
| egal software are purchased and up-
graded tinme to tine as per requirenent.

St udent Admi ssi on and Support

Admi ssions to progranmes are given
t hor ough wel | - pl anned procedure
noni t ored by el ectroni c gadgets.
Admi ssions are given on the basis of
avail abl e seats as per reservation
policy of governnent. Soft copy of the
prospectus avail able on the website
provi des informati on support about fee
structure, rules, docunents required at
time of admi ssion, specializations,

schol arships, etc. Differently abled




student s’

speci al

support and pre-
adm ssion counseling information is
al so avail able on website.

Exam nati on

institute.

St udent

E- governance is practiced in
exani nation procedure in the form of
various services provided by the

Exam nation fornms are
upl oaded to the university portal
recei pts are al so generated
el ectronically. Seating arrangenent
communi cated online to the institute.
information sunmary is

and

is

avai | abl e onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 0 0 0 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 1 12/ 05/ 2014 17/ 05/ 2014 6
Cour se
Ref r esher 1 31/ 10/ 2014 19/ 11/ 2014 20
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 0 0 0




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Staff Insurance, Dayanand |Staff |nsurance, Dayanand Schol ar shi ps, Annual
Credit Society, GPF, Credit Society, GPF, Prizes, Concession in
Heal t h Checkup Heal t h Checkup fess, Student [ nsurance,
Poor boys fund provision

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audit of al
transactions of all sections of the institute. External audit is done by
chartered accountant as per the contract given by the institute. At internal
[ evel financial audit is done on regular basis at two levels. Al the sanctions
are approved at institutional |level by the authorities and after bills are
submtted, they are audited by accountant and bursar appointed by the
institute. Moreover, government audit is also mandatory for institution
Speci al funds received for research projects are separately audited.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege has fornmed Parent-teacher Association for the year 2014-15 to
support the institution in devel opnental areas. Regul ar neetings of the
associ ation were conducted to suggest different neasures for quality concerns.
The Parent Teacher Association has given follow ng support and quality
activities during the year. 1. Organi zation of |ecture on career guidance by
Dr. Prasanna Khadgi kar. 2. Support to establish Commerce dinic at Haglur
village. 3. Individual support for Academ c prizes.

6.5.3 — Development programmes for support staff (at least three)

Various activities were organi zed for the purpose of upgrading the know edge
for hospitality, housekeeping, health awareness, etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The col |l ege has acted upon suggestions of peer teamafter first accreditation
and worked with conplete potential and tried its level best to fulfill the
suggestions of first accreditation peer teamvisit and has successfully




i npl ement ed ni ne suggestions. To make the students face the challenges of the
ever changi ng demands of the society and bring out the best in students was the
prime responsibility which college has accepted with full zeal. During the post
accreditation period, faculty nenbers engaged thensel ves in acadenic and
research activities which conplete potential and as a result of the sanme the
nunber of faculty with Ph.D. degree has gone up to 8 fromjust 2 at the tinme of
first accreditation. It is pride for the college that one faculty nenber has
conpl eted Ph.D. degree in two subjects viz Accountancy and Econom cs. The
faculty nmenbers have left no stone unturned in getting the mnor and mgj or
research projects. Presently, the college has 4 m nor projects and has al ready
submitted 2 major research projects. In addition to these research initiatives,
the coll ege presently has Research Centre and Research Place in Conmerce
(Account ancy) and English, wherein 16 students were pursuing their Ph.D. and
out of these, 2 students are already awarded Ph.D. and one student has
submtted his thesis for award of the degree. The research publication of the
faculty is commendable with two research journals published with the patronage
of the coll ege managenent and the faculty has got total 232 research
publ i cations and 258 paper presentations to its credit. The faculty has al so
contributed in publication of books. Al these research initiatives of the
faculty have gone a long way in inparting the required know edge to the
students. Not only the faculty but also the students have participated in
research activities through, Avishkar Research Festival and have won prizes in
the same bringing laurels to the college. In spite of the students com ng from
nof ussi| area, econom cally backward class of the society, the overal
performance of the students in exam nation, co-curricular and extension
activities is very encouraging. The overall result of the college is higher
than that of the university’'s overall pass percentage. The students have
participated in NSS, NCC and ot her conpetitions with the notivation of the
faculty. For increasing enployability of the students and to make them
conpetitive, certificate courses in Spoken English, Chinese |anguage have been
i ntroduced. Acquiring professional qualification is always a dream of every
student but the gui dance which the students require is not avail able at
affordabl e cost. Taking into consideration this difficulty of the students, the
col l ege has introduced CA-CPT and CS Foundati on gui dance cl asses hel ping the
students to fulfill their dreamin acquiring professional qualification. For
i ncreasing the self-enployment opportunities in girls the coll ege has entered
into MoUs for free training in Crafts

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2014 Submi ssi on 07/ 07/ 2014 07/ 07/ 2014 07/ 07/ 2014 0
of LO
2014 Pronot i on 08/ 07/ 2014 08/ 07/ 2014 08/ 07/ 2014 4
for Applying
for M nor
Resear ch
Pr oj ect
2014 Establ i shnen | 12/ 08/ 2014 12/ 08/ 2014 12/ 08/ 2014 57




t of
Counsel I'i ng
Cell for

Grls

2014 Yuvati Vi kas | 15/08/2014 15/ 08/ 2014 15/ 08/ 2014 64
Prakal p

2014 Preparation 24/ 09/ 2014 24/ 09/ 2014 24/ 09/ 2014 0
of Self

St udy Report

for Second

Cycl e

2014 Nat i onal 30/ 12/ 2014 30/ 12/ 2014 31/ 12/ 2014 175
Conf erence
on HR Act on
Moder n
Wor kpl ace

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Fi nanci al 21/ 11/ 2014 21/ 11/ 2014 28 17
Literary
Self Help G oup 25/ 11/ 2014 25/ 11/ 2014 30 40
Carrier 25/ 11/ 2014 25/ 11/ 2014 43 23
Qpportunities
Bharatiya 15/ 12/ 2014 15/ 12/ 2014 22 28
Sanskiriti
Pari ksha

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability is taken care of by the
institute through different strategies. Canpus of the institute is well
constructed and well ventilated to reduced use of electricity during day tine.
W ndows of the building are of a large size for flow of natural ventilation and
adequat e supply of natural light. As a part of environnental consciousness
institution organi zes tree plantation drives, campus cleanliness drives
i nvol ving students in the activities. The institute has designed waste
managenent policy and accordingly, waste is segregated into waste and drive
wast e and di sposed accordingly. The institution has devel oped greed belts on
t he canmpus whi ch has created natural environnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities No 0

Provision for |ift No 0




Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 2
Speci al skill devel opnment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tree Plantation 12/ 08/ 2014 12/ 08/ 2014 35
Campus C eanl i ness 27/ 09/ 2014 27/ 09/ 2014 72
Fi nanci al Literacy 21/ 11/ 2014 21/ 11/ 2014 18

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ventil ated and specious classroons for |ess use of electricity.

Regul ar organi zati on of Tree Plantation Drives on the canpus and creation of
green belts.

Lectures and rallies on environnental awareness issues.

Devel opnent of waste nmanagenent system

Pr onot i onal

measures of use of bicycles and public transports.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: PSYCHOLOG CAL REHABI LI TATION OF GG RLS 2. Goal : «?
Psychol ogi cal Rehabilitation of Grls through counseling cell for girls «?
G ving total freedom of expression of psychol ogical, econonm c¢ and any ot her

barriers restricting their developnent. «? Providing platformto the girls to

transformthensel ves and make them nentally rel axed increasing their capacity




to concentrate on their acadenic anmbitions. «? Managing their talent through
Yuvati Vikas Prakal p. *? Energizing the girls through giving thema I|istening
ear and boosting their confidence. «? Increasing the ratio of the girls
students in Hi gher education ensuring physical and nmental wellness. 3. The
Context: The college has majority of the girls comng fromsocially and
econom cal |y backward areas with orthodox traditional background. This has nade
t hem psychol ogically depressed with [ow sel f-esteem nentally weak and
soneti nes even very neek that they could nentally collapse at any point of
time. These factors of course affected their physical well-being also. This
scenari o required their, psychological rehabilitation so that their nunber in
t he higher education will show a notable increase bringing theminto the main
stream of the society. The Counseling cell for girls is an anbitious endeavour
of the college to give the girls freedom of expression about their
psychol ogi cal probl enms, economc as well as devel opnental problens. The girls
al ways require soneone to listen to themwhich is not satisfied in the many
famlies as the girl is not expected to have any feelings, interests, anbitions
and problens but has to be a passive sufferer adjusting to every situation
whi ch cones in her way. This psychol ogical rehabilitation? has generated
hopeful positive vibes energizing the girls to take up their academ c anbitions
confidently reducing the nunber of girls dropping their education in the m dway
going a long way in social transformation in the society. 4. The Practice: The
girls entering to the degree courses are nade aware of the counseling cell at
the beginning itself through circulation of notices and arrangi ng an
introductory lecture of the in charge of the cell and the | ady counsel or. The
faculty nenbers also explain and notivate the girls to take advantage of the
cell. In the beginning, the girls are hesitant to approach the cell but the
I ncharge of the cell with her convincing abilities is able to renove the
hesitation in their mnds and once the girls approach the cell, they are so
satisfied that they convince their friends also to approach the cell in case of
any psychol ogi cal, econom ¢ and any other barrier affecting their devel opnent.
The confidence is given to the girls about the confidentiality of their
probl ems. The [ ady counselor visits twice in a week and the girls having
probl ens are dealt with one by one. Sonetines it so happens that the problens
are so severe that the girl is kept in touch with the |ady counsel or
constantly. The | ady counselor on her own selects topics of inportance and
gives her presentation for all the girls or for a selected few The physica
wel I ness of the girls is taken care of by: «? Measuring BM index «? Henpgl obin
and bl ood group check-up canps ¢? Suggesting suitable diet by the counselor «?
Suggesting suitable physical exercises by the counselor «? Referring to the
speci al i st doctors whenever necessary As a part of counseling cell, the Yuvati
Vikas Prakalp is the platformfor nmanaging the talents of the girls and their
overal | devel opnent. Under the Yuvati Vikas Prakal p, activities conducted are
*? Elocution Conpetitions «? Power Point Presentation Conpetitions ? Cooking
skill Conpetition (Pak Kala) «? Devel oping craft skills through training for
Craft Art «? Short term bridal Mehandi course «? Short term beauty parl our
course ? Establishnment of Training in Self Help Goup «? Earn and Learn Schene
The skill devel opnent is done through signing MoUs with the skill related
enterprises in the city. Atrue bond of a teacher and taught is devel oped
between the girls, the counselor, the In charge and the faculty nenbers. 5.
Evi dence of Success: The success of the Psychol ogical Rehabilitation of Grls
has boosted confidence of the faculty nmenbers to expand the scope of the
practi ces which has paved a way into Yuvati Vi kas Prakal p. The evi dences of
success are: *? The case studies of the girls who have narrated their problens
rel ated to psychol ogy, health, enotions, etc. to the counselor are recorded. «?

The efforts taken on the skill devel opnent training programmes/courses under
Yuvati Vi kas Prakal p have made the girls confident and self-reliant through the
skill they developed transforning it into a snmall venture of their own. «? The

efforts and activities have shown positive and hopeful reports of the gir




students in terns of psychology, health, enotions, etc. «? The bond that is
generated between the girls and the college is so strong that the girls are in
touch with the in charge even after conpleting their graduation consulting
regardi ng the various issues and inform ng about their progress. 6. Problens
encountered and resources required: The college has utilized follow ng
recourses for the Psychol ogical Rehabilitation of Grls: «? Lady counsel or
(Lady Doctor) ¢? Infrastructural requirenment (Room and wei ght nmachi ne, BM
machi ne, LCD projector, First aid box, etc) «? Registers for entries and
records The problens encountered: «? It was Hercul ean task for us to explain
t he basic concept of the cell. «? The coll ege faced the problem due to
traditional and orthodox social norms fromwhich the girls cone from «? The
overconi ng of mental blocks and | ocks of the girls and give them confidence
about confidentiality of the information so that they could narrate their
problens freely and authentically to the counselor. Best Practice Il 1. Title
of the Practice: COVWERCE CLINIC. AN APPROACH TO SERVE VI LLAGERS 2. CGoal s: <?To
di ssem nate the expertise of the faculty in conmerce to villagers to devel op
the villagers financially. «?To identify the hurdles faced by the villagers in
devel opi ng their occupations. «?To diagnose the reasons of such hurdles and to
creat e awareness about governnental schenmes with regard to fundi ng, banking,
mar keti ng and education, etc. ¢?To suggest the feasible nmeans and ways to
overcone the hurdles so that the path of the devel opnent of villagers is
sati sfactory and hopeful. «?To enhance the utility and applicability of the
comerce curriculumfor the day to day benefit of the villagers. 3. The
Context: The Coll ege has al ways nai ntai ned rapport with the nearby villages
through its activities of NSS, health canps, comerce |lab as well as through
t he students who cone fromthese nearby villages. Such interactions with the
vill agers have brought to the notice that the villagers have nunber of doubts,
problens and | ack information regarding their ventures, investnents, tax
benefits, funding agencies, banking schenes, account naintaining, etc. As a
result of lack of information, the villagers take |oans from private noney
Lenders, suffer and are al so exploited due to heavy interest rates. To nake
these villagers free fromthe clutches of noney | enders, dissem nation of
i nformation reaching up to themis only solution, thus, cane into the existence
the concept of the Comrerce Cinic. The said discussion was approved in the
| QAC resolving to start with the Conmerce Clinic activity. 4. The Practice: The
committee visits the nearby villages and identifies the villages where there is
greater scope and gravity of the problemis observed. The conm ttee prepares
the cal endar of visit to the villages. The students of the college are al so
involved in the activity to the greater extent. The problens are di scussed and
di agnosed at the college level with the help of all the faculty nmenbers and
experts in the area. On the basis of diagnosis, the expert |ectures and need
based visits of the experts for consultation and solutions are arranged which
ranges from Chartered Accountants, bank enpl oyees, governnments schene
i npl ementers and NGOs, etc. The regular visits have reaped positive and
complinenting results in its capacity and scope of the activity. 5. Evidence of
Success: *? The cases referred by the college under the comrerce clinic are
noted and kept in the record of the college. *? The success of the practice is
reflected through the awareness generated anong the needy villagers in the
matters related to funding, banking, marketing and education, etc. «? The
practice is able to reduce and overcone dependency and inpact of private noney
| enders (Savkari system) <? The practice is successful in naking available the
expert guidance in the village itself at least to the limted level. «? The
visits to the village have created the practical platformto the comerce
students. 6. Problens encountered and resources required: The coll ege has
utilized foll owi ng recourses for the schenes: ¢«? The experts in the field with
t he updated know edge «? Transport facility «? Villagers? will The probl ens
encountered: ¢? To reach out to the villagers and maki ng them understandi ng the
concept. «? The villagers? narrated real story about their problens regarding




the financial condition and financial exploitation by the noney |enders. «? Due
to busy schedul e of the experts, limted villagers were dealt for the
sol utions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. davcommer cesol apur. or g/ showPdf . php?i d=Best ¥%?0Practi ce 2014-15

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college is to provide Quality Education in the field of
Conmmerce, especially to the downtrodden students irrespective of their
religion, caste, gender and | anguage. The coll ege of fers B. Com degree programe
along with self-financing courses |ike B.C A (Bachelor of Conputer
Applications) and two post graduate courses M Com and MB.A at an affordable
cost along with Certificate Courses and Gui dance for Professional Course
exan nati ons which hel ps the students to face the conpetitive world and enter
into the main streamof the society. The Col |l ege al ways stresses on
intell ectual, physical, noral and ethical devel opnent of students. In order to
create a contributive environment for research, the college has started Ph. D
Programme in Commerce and English. The coll ege has no autonony to design and re-
design curriculumas it is an affiliated one. However the faculty is
representing on various University Academ c Bodi es such as Menmber of Managenent
Council, Acadeni c Council, Faculty nenbers, Board of Studies and syl | abus
fram ng subcommittees of Sol apur University. ICT is used to nmake teaching and
| earning nore effective. Library, Internet and I NFLIBNET facilities are
avail able to the students and faculty to update know edge. Internal Quality
Assurance Cell takes care of educational standards and foll ow ups. The Coll ege
gi ves scope for research Activities of the teaching staff as well as students.
A mpjority of the faculty have conpleted their Ph.D. degrees. The college has a
Research Comrittee in order to create an environnment for Research. It has one
Research Centre and one Research place in Commerce and English respectively,
which is affiliated to Sol apur University, Solapur. The coll ege has entered
i nto Menorandum of Understanding (MoUs) with Industries and other institutions
for industrial visit, practical Know edge and enpl oynent generation. Good
nunber of sport students and NCC-C Certificate holders enter into Police
services. Freeship, Library facility, NSS, NCC, Sports, Commttee for
Prevention of Sexual harassnent, Anti-Ragging Committee and Pl acenent Cel
provi de the required support to the students. The College has majority of girls
fromsocially and econom cally backward areas wi th orthodox traditional
background which nmay affect them psychol ogically and physically. The coll ege
has al ways nai ntai ned rapport with nearby villages through its activities of
NSS, Health Canps, Commerce Lab, as well as through the students who cone from
t hese nearby villages. To nake these villagers free fromthe clutches of the
nmoneyl enders, di ssemnation of information reaching upto themwas the only
sol ution. Through experts in the various areas |ike Agriculture, Bank Credit,
Chartered Accountants the villagers are hel ped to take proper decisions
regarding their small ventures. The Faculty nenbers visit regularly to the
nearby villages for Discussions and Consultation. Goup Insurance and Acci dent
| nsurance schenes are inplenented agai nst unusual happeni ngs of staff and
students. The teaching and non-teaching staff are encouraged for conputer
literacy. The cl asses of Dharna-Shi ksha are held for the benefit of students.
Havana and Prayers are conducted on the canpus and Hostel.

Provide the weblink of the institution

http://ww. davcomer cesol apur . or g/ showPdf . php?i d=di sti nct %202014-15




8.Future Plans of Actions for Next Academic Year

1. Preparing action plan for third cycle of NAAC and work on suggestions given
by NAAC peer team 2. Introduction of M Com Accountancy programe. 3. Conduct
of Academ c and Administrative Audit. 4. Faculty pronotion proposals. 5.
Preparation of proposals to be submitted to RUSA




